General Welfare Requirement: Suitable people
Providers must ensure that adults looking after children, or having unsupervised access to them are suitable to do so

  






Employment
Suitable People

 Grievance procedure & appeals:
The disciplinary rules and procedures which form part of your Contract of Employment incorporate the right to lodge an appeal in respect of any disciplinary action taken against you.

EYFS key themes and commitments
	A Unique Child
	Positive Relationships
	Enabling Environments
	Learning and Development

	1.3 keeping Safe
	
	3.4 The wider context
	


Procedures
If you wish to exercise this right you should apply either verbally or in writing to the person indicated in your individual statement of main terms of employment.

The appeal will normally be heard by the next senior person to the person who took disciplinary action against you(e.g. If a leader instituted disciplinary action the appeal would be heard by the manager; disciplinary action taken by the manager would be heard by a director, etc) however it may be necessary, because of the size of your organisation, for the appeal to be heard by the person who took the original disciplinary action.  It is therefore important that your appeal gives details of why the penalty imposed is either too severe, inappropriate or unfair in the circumstances.

If you are appealing on the grounds that you have not committed the offence it may be necessary for the person conducting the appeal to have a complete rehearing so that there can be a re-appraisal of all issues before a decision is made to grant or refuse the appeal.

You may be accompanied at the appeal hearing by a fellow employee of your choice, who may act as a witness or s[peak on your behalf and the result of the appeal will be made known to you in writing within 3 working days after the hearing.  This is the final stage of the disciplinary appeal process.
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