General Welfare Requirement: Suitable People

Providers must ensure that adults looking after children, or having unsupervised access to them, are suitable to do so.


 



 

Employment

Whistle blowing 
Policy statement
This policy will detail the procedures to be followed where an alledged matter of serious concern perpetrated by a member of staff has been observed and reported.  This is known as “whistle blowing”

EYFS key themes and commitments
	A Unique Child
	Positive Relationships
	Enabling Environments
	Learning and Development

	1.3 Keeping safe
	2.4 Key person
	3.4 The wider context
	


Procedures

1
 It is the policy to encourage the reporting to management of all matters of serious concern involving a member of staff, and for persons to feel that they can do so freely and without fear of repriseals or intimidation. Matters of serious concern will include, but may not be limited to the following:

· Professional malpractice

· Acuse of a child

· Criminal activities (theft/embezzlement/assault etc)

2 
people who can report such incidents can include the following
· Fellow staff members (peers)

· Children

· Parents/guardians/carers

· Other professionals/practitioners

3
Where an incident of serious concern is alledged the person making the allegation must report directly to the pre school leader.  The leader must allocate time to speak in confidence regarding concerns.  He/she will be assured that the appropriate enquiries will be made to establish the nature/reality of the incident, and that such enquiries will be carried out discreetly and in confidence.  Wherever possible, the identity of the person reporting the incident will be kept anonymous.
· If concerns arise concerning the preschool leader then the incident must be reported to the business manager / directors.

4
Following completion of the investigation
· If the allegations are justified the staff member concerned will be subject to the disciplinary procedure.  Criminal charges may be brought by the police or other parties, depending upon the circumstances.

· If the outcomes is inconclusive but there remains concerns regarding possible misconduct in respect  of the employee’s attitude, behaviour or practices the preschool disciplinary  procedure can be invoked to address these concerns.
· If the allegations are not proven, the staff member will be restored to full duties.
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